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1. Briefing purpose

This briefing document is to provide information about the areas of your ministerial
portfolio that relate to the interests of women and girls based on sex, and where
Speak Up for Women (SUFW) provides advocacy and representation.

We would like to meet with you to discuss these matters further.

Our observation is that the New Zealand public service has increasingly lacked
objectivity and political neutrality with regard to the contested and controversial
political and philosophical belief system referred to as gender (identity) ideology,
which denies the reality and the significance of biological sex.

Polling shows that gender ideology, advanced by the previous government and
promoted and imposed throughout the New Zealand public service in its policy work
and public facing activities, is not supported by the majority of New Zealanders and
there is growing concern about the real world outcomes.

Speak Up for Women is asking for a reset and clarity for the public service with
regard to gender identity ideology. We want to see the disestablishment of gender
ideology’s truth claims as the default in government, we want its imposition on New
Zealanders by government agencies to cease, and we want it repositioned as merely
a belief system among many, with no special standing.

We contend that the promotion and application of gender ideology does not bring
value to the delivery of the core public services New Zealand needs and that there is
no real democratic mandate for government agencies to impose it. Allowing its
continued promotion and imposition within and through the public service is not in
line with the Government’s 100 Day Plan, in particular (8) Start reducing public sector
expenditure, including consultant and contractor expenditure and (41) Begin work on
delivering better public services and strengthening democracy.

We urge you to ask public service Chief Executives to report back to you on the
establishment, promotion and application of gender ideology in their agencies
including via policy development, public facing programmes and services, and
“Diversity and Inclusion” initiatives within their agencies. This could include any
underpinning assumptions related to “gender” that have been incorporated into
agency activities; the costs related to staff “rainbow” affinity groups and cross-agency
“rainbow” policy groups; contracts with “rainbow” NGOs and consultation with
“rainbow stakeholders”, and delivery of training by “rainbow” activists or NGOs.

We are taking this opportunity to outline some of the areas where we can provide
ideas and suggestions.

SUFW is one of the largest and well-known women’s advocacy organisations in New
Zealand supporting women and girls’ safety, freedoms and identities and we will
publicly support PSC decisions that benefit women and girls.
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2. Background – Sex realism vs gender ideology

Many countries including New Zealand are undergoing a political and cultural
struggle between those who are sex realists and those who promote gender identity
ideology.

Sex realists are those who know that biological sex is real and immutable, and that in
certain situations sex really matters. In opposition to this, people who believe gender
identity ideology assert that all humans have an innate, subjective gender identity,
and that this gender identity should overwrite sex in custom, policy and law.

People who oppose gender identity ideology taking precedence over sex are often
referred to as “gender critical”.

Sex matters

Female people have historically been subjected to discrimination and restrictions in a
male dominated society that seeks to exploit our reproductive and sexual capacity.
Additionally women are on average smaller, physically weaker, less prone to violence
and more likely to be sexually victimised by predatory male sexual behaviours than
the reverse.

For these reasons single sex services have historically been provided to enable
women to have equal opportunities to participate in society.

The Human Rights Act 1993 (HRA) allows for single sex services, sports, facilities,
services, and opportunities. To be clear, the HRA allows provision for females only,
and the exclusion of males who assert a female gender identity (“Trans women”).

Sex

Human beings are mammals, evolved over millennia via sexual selection. There are
only two sexes involved in this process – males, which develop along a pathway to
produce small gametes, and females which develop along a pathway to produce
large gametes. The development pathway of an individual is determined by their
chromosomes at conception.

That some humans cannot reproduce does not change the fact that sex is binary and
immutable in humans.

The reproductive strategies of other species such as fish and fungi do not prove that
sex isn’t binary and immutable in humans. No human has ever changed sex and
there are no hermaphrodites or third sexes in humans.

There is no scientific evidence for transgender, for example “a female brain in a
man’s body”. Transgender-identifying people have brains and bodies typical of their
sex.
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Gender

It is useful in this discussion not to use gender as a synonym for sex. Instead gender,
for the purposes of discussing gender ideology, refers to gender identity - the inner
sense some people experience of being male, female or neither (and arguably, how
much importance they place on this or spend ruminating on it).

Thus, a “transgender woman” is a male who asserts that he is a woman, and a
“transgender man” is a woman who asserts that she is a man. A “non-binary” person
asserts that they are neither male or female. (i.e., they do not feel male or female –
whatever that means to them).

Notwithstanding the intensity with which the trans-identified assert their feelings of
gender, it is clear that the concept merely relates to personality - whether someone
believes themselves to be masculine or feminine, and the extent to which they
choose to conform to sex role stereotypes or cultural norms.

Of course, this also means “gender” is subjective and unfalsifiable, as we cannot
claim to know how others feel. This is why gender identity ideology places great
emphasis on self-declaration, as unlike sex “gender” is not observable.

It is worth noting here that legislation that protects people on the basis of sex protects
them from discrimination on the grounds of sex role conformity and presentation.

Sexuality

Sexual orientation or sexuality is another important concept in this discussion. Sexual
orientation refers to heterosexuality (attracted to the opposite sex), homosexuality
(same sex attracted) and bisexuality (attracted to both sexes). These are not gender
identities or different sexes, a gay man is still male, and a lesbian is still female.

Intersex

Intersex conditions, also referred to as DSDs or disorders/differences in sexual
development, are medical conditions. While intersex people may have a-typical
chromosomes and bodies, they are still male or female - these are the only two
development pathways in humans. Intersex is not an “identity”.
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3. About Speak Up for Women

Speak up For Women (SUFW) is seeking to ensure freedoms, safety and identities
are protected for women and girls in New Zealand.

Formed in 2018, SUFW is a diverse group of ordinary women who are concerned
about the impact of gender identity politics, as we realised that previously dedicated
women's groups now focus heavily on gender identity and what is left is a void of
services and advocates for women. We were also dismayed by the way women’s
voices have been silenced by slurs, smears and targeted harassment campaigns.

We came together to campaign against the sex self-ID amendment being pushed
through as part of the BDMRR Bill and our hard work resulted in the inclusion of
article 79(2) in the BDMRR Act 2021 which allows for the existence of women-only
services and sex-segregated spaces on the bases of biological sex, not gender
identity.

Our discussion group includes teachers, academics, health professionals, care
workers, activists, lawyers, retirees, students, mums, aunties, sisters and daughters.

SUFW is run entirely by volunteers and receives no public funds or funds from
external organisations. We are not affiliated to any political party or religious
organisation.

Our mission is to advocate for the sex-based rights of women and girls, with a
primary focus of bringing attention to the eroding of women’s and girls' rights and
language.

Our vision is for women and girls to maintain sex-based services, spaces and
opportunities in New Zealand.
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4. Suggested areas of discussion

There are a number of matters we’d like to bring to your attention in your capacity as
Minister for the Public Service. Please also refer to the attached briefings we have
sent to other Ministers, related to their portfolios.

The PSC currently promotes and supports gender ideology in the public sector

The PSC provides vital guidance for public service agencies, yet we note with dismay
that available reading material indicates gender identity ideology is accepted and
established within the PSC. New Zealanders should be able to rely on the PSC to
uphold a politically neutral public service, and not to promote highly contested
political or philosophical belief systems. Instead it appears the PSC has embraced an
ideology that aims to replace sex with gender identity in law, policy and custom. We
would like this reviewed.

A review is timely as some government officials have become activists and gender
ideology truth claims are widely seen across government in policy and in government
communications. Some officials are determined gender identity supercedes
recognition of biological sex and sex-based rights. The impact of the ideology on the
rights, safety and dignity of women and girls seems either not recognised, or
dismissed.

Activist staff within agencies (apparently including the Ministry of Health, the Ministry
of Education and the Department of Statistics to name a few) appear to be free to
influence policy making, “the Rainbow community” is a “stakeholder” and the truth
claims of gender activists go unchallenged. It appears activist staff can prioritise
personal identities and beliefs at work.

We note that the widespread use in government of gender ideology concepts and
jargon does not comply with the Plain Language Act 2022. In spite of this, sex denial
activist and academic language and concepts are widespread in government
material. This impacts members of the public interacting with agencies as they
encounter gender ideology dogma for example the demand that regardless of what is
perceived “people are who they say they are” and one should not “misgender”.

We are concerned about the impact on freedom of belief and speech for staff within
public sector agencies that have embedded gender ideology (including through
Diversity and Inclusion-type training). Also with regard to staff, there appears to be no
concern for privacy and safeguarding within agencies that promote sharing – or more
accurately, over-sharing - of personal information about sexuality and gender at work,
including bespoke sexualities and identities. We question for example why staff
should be aware of or reflect on the fact that a colleague identifies as “asexual”.

The Public Service Commission website
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The Public Service Commission website includes many pages that set out as
uncontested and unchallengeable, information and claims rooted in gender identity
ideology and activism.

PSC guidance asserts that “using pronouns is beneficial”. This relates to the belief
that individuals “have pronouns” based on their subjective gender identity and should
be able to direct other people’s speech accordingly. It includes the requirement that
other people use bespoke “neo pronouns” such as “ze”. The promotion of this
concept in the state sector has lead to some agencies including a required field for
“pronouns” on job applications and HR forms. We note too that the PSC guidance
suggests staff should contact HR if they experience “discrimination or negativity” for
using “your pronouns”.

The guidance reflects American activist concepts such as being an “active ally” and
suggests starting meetings by “sharing pronouns”.

The use of pronouns based on an asserted “gender identity” cannot be separated
from gender ideology claims around “hate speech” and “misgendering”. As hate
speech legislation is not to proceed we ask you to support the removal of related
concepts from government material to avoid any ambiguity.

The guidance sets out and seeks to normalise the use of activist and academic
jargon and arcane concepts that are not used or needed in the wider community. This
includes “cisgender”, “LGBTQIA ally”, “queer and questioning”, “ace identities”,
“heteronormativity”, “cisnormativity”, “the ace spectrum”, “grey-asexual” and
“demisexual”. It includes links to the activist NGO Gender Minorities Aotearoa.

The guidance implies that not to accept and use such concepts and terminology is
disrespectful toward “rainbow communities''. It asserts use of such language is
necessary to prevent “bias or discrimination from occurring”.

The guidance also recommends “using gender neutral language” to “make
communications more inclusive”, for example “parent” instead of mother or father;
and they, them or their instead of he or she.

The guidance repeats unscientific assertions such as “the sex of a baby is assigned
at birth”. This is incorrect, sex is observed at birth and often before with scans. The
guidance states that a “trans woman” is “a woman who was assigned male at birth”.
This is incorrect, a “trans woman” is a male who believes himself to be, or wants to
be perceived as, a woman.

The guidance claims that a homosexual is a person who is sexually attracted to “the
same binary gender”. This is incorrect and homophobic, implying there is no such
thing as same-sex attraction. Gender ideology assertions of this nature have led to
males in all seriousness claiming to be “Lesbians”. It has led some women who
assert a male identity to expect access to gay men as sexual partners. We repeat,
this is homophobic.
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Staff “rainbow” affinity groups and inter-agency” “rainbow” policy groups

Agencies support staff to create affinity groups, including “rainbow” networks that
promote gender identity ideology within agencies, using agency time and resources.
Affinity group activities promoting gender ideology include promoting “Transgender
Awareness Week” and “Asexual Awareness Week”. A Cross Agency Rainbow
Network (CARN) held its third national conference on 1 and 2 June 2023. We
contend that staff “rainbow” activism should occur in their own time just like any other
type of political activity.

The Ministry of Education, the Ministry of Disabled People, the Ministry for Women,
the Ministry of Health, the Ministry for Children, Ministry for Pacific Peoples, Stats NZ
and Te Puna Aonui have formed a cross-agency policy group, the Cross Agency
Rainbow Mahi Group (CRMG) to develop policies for “Rainbow communities''. Please
refer to part (6) below where we discuss the fact that the rainbow community or
communities are ideological constructs conflating unrelated demographics. Inevitably
this construct becomes a conduit for gender ideology.

Contracting and consulting with activist NGOs

Agencies including those named above that are part of the CRMG regularly consult
and contract with activists and “Rainbow stakeholders”, including InsideOUT. While
such individuals and groups claim to speak for and act in the interests of “the
Rainbow community” they generally devote their efforts and resources to promoting
gender identity ideology and attempting to impose it through policy and law.
Regrettably they have enjoyed considerable success abetted by government officials.

Many agencies pay gender ideology activists to provide “Diversity and Inclusion”
training. We recently publicised the experiences of Emma Barraclough, a former
Ministry of Transport employee who was reprimanded for asking questions at a staff
training session with InsideOUT. Please see the following link:
www.speakupforwomen.nz/post/media-release-ministry-staff-told-don-t-use-male-or-p
enis-when-referring-to-male-lesbians
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5. Our advocacy

Human rights, freedoms, safety and autonomy for women and girls have seen large
gains in the West over the last century.

While progress in the transgender community being treated with humanity and
compassion is broadly positive, it is resulting, in some cases, at the expense of hard
won and fragile gains made by the women’s rights movement. Notably, it is coming at
the expense of girls and women who wish to preserve their own spaces, freedoms
and safety in contexts like sports, bathrooms and changing rooms, and their own
language and identities.

Our principles are core to our advocacy work.
These eight principles form the basis of how we represent our causes and who we
partner with.

1. Women are adult human females; girls are human female children.
2. Women and girls have the right to live free of violence, including sexual,

physical and emotional.
3. Women and girls have the right to organise and gather in safe,

sex-segregated spaces.
4. Women and girls have the right to reproductive sovereignty.
5. Women and girls have the right to live free from commercial sexual

exploitation.
6. Women and girls have the right to economic independence, pay equity, and

living wages.
7. Lesbians are exclusively same-sex attracted females and have the right to

assert their same-sex attraction without facing harassment.
8. ‘Sex’ refers to the biological characteristics that distinguish males from

females. Sex is immutable. ‘Gender’ refers to the stereotyped roles, cultural
norms, behaviours and attributes that society at a given time associates with
males and females.

There are many times when sex doesn't matter, we encourage freedom of gender
expression and we want our children to grow up without narrow definitions of what it
means to be a woman or a man.

But sometimes sex really does matter - and this is where we are focussed.

See www.speakupforwomen.nz for more details.
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6. Gender identity politics and the “Rainbow
Community”

As part of the cultural and political changes around gender ideology, the cultural and
political constructs “the Rainbow Community” and “LGBTQIA+” have developed and
been popularised by activists, the civil service and the media. It is important to
understand that these terms group together very different populations.

We highly recommend that if you receive advice from officials related to the “Rainbow
community” or “LGBTQIA+” you seek clarification about the particular demographic
that is being discussed, the recommendations being made, and why it being asserted
that these very different populations share the same needs.

LGBTQIA+

LGB relates to sexuality and refers to Lesbian, Gay and Bisexual. These are people
who experience same sex attraction and historically have organised politically to
achieve law reforms (decriminalisation of homosexual acts, same sex marriage). This
is a distinct group. Many SUFW supporters (including our spokeswoman) are LGB.

T relates to gender identity and refers to trans or transgender – an umbrella term for
those who assert a gender identity. This includes extremely varied demographic
groups, for example heterosexual, middle aged, married, professionally successful
fathers; and depressed, anxious NEET (not in education, employment or training)
teenage girls.

Q stands for Queer and can relate to sexuality or gender identity. It is an umbrella
term used by some people who assert a gender identity, some same-sex attracted
people, and people who believe themselves to be upending what they perceive as
sexual or sex role norms.

I refers to Intersex – a medical condition - see here

A refers to Asexual – operates as an identity but relates to sexuality. An umbrella
term for people who identify as part of the Rainbow Community, based in whole or
part on an asserted lack of experiencing sexual attraction. Notwithstanding this,
many of those who identify as asexual also say they are sexually active. However
they believe themselves to be a sexual (sexuality) minority in need of political and
cultural rights and protections.

Gender in non-Western cultures

Many cultures include “third gender” roles. These categories are a way of
accommodating sex role nonconformity and in particular male homosexuality, in
cultures where male roles are very masculine and rigid. Gender identity activists
claim that traditional “third gender” roles are proof of and part of the (Western-origin)
“LGBTQIA+” construct. North American gender activists may include “2S” in their
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acronym, meaning “Two Spirit”, a (relatively recent and contentious) Native American
term for those who assert both a masculine and feminine spirit.

Out of the claim that non Western cultures recognise other “genders”, activists mount
the argument that to assert the sex binary and its importance is “colonisation” and
even “white supremacy”.

Activists in New Zealand may use the word takatapui, which translates as “close
friend of the same sex”. This term has been co-opted by activists to include trans and
other identities.

You may see the acronym MVPFAFF used. This includes Pasifika gender roles such
as Samoan fa'afafine.

Gender ideology in other countries

Other countries experiencing this political and cultural phenomenon include Australia,
the USA, Canada, the UK, Ireland, Mexico, Argentina, France, Iceland, and India.
This political and cultural movement owes its genesis to a number of influences
including but not limited to the internet/social media, with increasing numbers of
people looking for community and meaning via personas and avatars they curate
online and attempt to realise offline.

Opposition to gender

In modern, democratic societies sex does not, and should not determine life choices
or personal expression. However this does not make it irrelevant to how we should
organise society. Women by virtue of being female bear by far the greater physical
burdens and responsibilities in reproduction. Men are on average bigger and stronger
than women and are more inclined to use physical violence including sexual
violence. This means women and girls require particular accommodations on the
basis of sex to ensure we can safely and fairly participate in society

Speak Up for Women and those opposed to gender identity ideology consider gender
to be a moot construct in modern democratic societies, as people are generally free
to pursue their life path, express their personalities and choose personal styling in
any way they choose, regardless of what is claimed to be typical or appropriate for
males or females.

We do not think that refusal to abide by sex stereotypes warrants the construction of
a gender identity, rather we think women, girls and society are better served by the
equal opportunities feminism of the twentieth century - that understood female
oppression was targeted at our physical characteristics, and best countered with the
old rallying cry of “girls can do anything”. At its core, gender ideology is regressive
and sexist as it asserts sex must be denied, even to the point of surgically changing
bodies, to match personalities – as opposed to supporting women and girls, and men
and boys, to express themselves and pursue their interests across traditional sex role
boundaries if they wish.
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7. Why Speak Up for Women exist

Speak Up for Women was formed in 2018 and is a diverse group of ordinary women
who initially came together to campaign against the introduction of sex
self-identification on birth certificates being pursued by the previous Government as
part of the Births, Deaths, Marriages and Relationships Registration (BDMRR) Bill.

We began with a shared concern about the impact of gender identity activism
(including sex self-ID) on the rights of women and girls. We quickly realised that there
was no one advocating for women across the board.

Previously dedicated women's groups such as the National Council for Women now
focus heavily on gender identity and the contested belief that to be a woman is a
state of mind or a feeling rather than a material reality. What is left is a void of
services and advocates for women/females as a sex class separate and distinct from
men/males.

That sex matters, that sex (an objective material reality) is different from gender
identity (a subjective inner feeling felt by some) and that in some circumstances,
women need specific advocacy and representation on the basis of sex. This includes
strongly advocating for the women and providers to be able to access and offer the
existing exclusions in the Human Rights Act 1993 that allow for single sex services,
sports, facilities, services, and opportunities.

After our attempts to meet in public venues to discuss to proposed changes in the
BDMRR Bill were consistently cancelled by council facilities and being labelled as
“transphobic”, “bigoted” and a “hate group” by a number of organisations and
individuals (including MPs), we took one of the most recent and important court
cases regarding freedom of association and speech and the Bill of Rights Act in
recent times (Whitmore vs Palmerston North City Council).

Despite over two-thirds of submitters to the Select Committee opposing the
introduction of sex self-identification on birth certifications, the Births, Deaths
Marriages and Relationships Registration Act was passed in 2021. However, the
advocacy of SUFW, alongside other groups and individuals, resulted in the inclusion
of section 79(2). This section states that a birth certificate is not determinate of sex
and allows for the existence of women only services and sex segregated spaces on
the bases of biological sex, not gender identity.
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